Sample Emergency Vehicle Operations Policy
1.01 Purpose: To establish a City of Blank Policy pertaining to the requirements and responsibilities for operating an emergency vehicle.

1.01 Driver’s License Requirements:

A. Prospective and current employees or Volunteer Firefighters, whose duties include the operation of a City vehicle, must be in possession of a valid and current Alabama driver’s license to include the appropriate class of commercial license for the vehicle being operated. Under no circumstances shall a City employee, whose license has been cancelled, revoked, suspended, or expired, operate a vehicle around or about a roadway.

B. An employee, whose job duties include the operation of a City vehicle, shall immediately, within 24 hours, notify his/her department head (or delegated official) of any change in the status of his/her driver’s license or the receipt of any citation for a moving violation in the operation of a motor vehicle whether the citation is on or off the job. Failure to immediately report a driver’s license revocation, suspension, cancellation, or citation, as required by this paragraph, shall result in disciplinary action. 

1.02 Driver Requirements:
A. All operators of emergency vehicles must be at least 21 years of age.

B. All operators should have a minimum of two years driving experience.

C. Emergency Vehicle Operators Course should be complete prior to driving emergency vehicles.

D. All new drivers must receive driver training under the supervision of a certified and experienced driver, preferably an officer.

1.03 Motor Vehicle Record (MVR) Requirements:

A. Any prospective Employee or Volunteer Firefighter, whose job duties include driving a City vehicle, will have his/her current MVR reviewed, prior to being employed, by the hiring authority or so delegated official. If the MVR has greater than eight points in a 24 month period listed for traffic violations or a conviction or pending charge for driving under the influence during that period, that applicant will be disqualified from consideration for the position in question. 

B. If a current employee or Volunteer Firefighter whose job description includes the duty to operate a City vehicle, has, at any time, an MVR that is found to be greater than eight (8) points according to the points scale for the State of Alabama UTC offense codes, that employee shall be required to attend a defensive driving course at his/her own expense. The accumulation of points is for a 24- month period. The date of reference for points accumulation shall be the date of the conviction. 

C. Any current employee or Volunteer Firefighter arrested for driving under the influence of alcohol or drugs will be immediately prohibited from operating City vehicles. If the person is ultimately found not guilty of driving under the influence of alcohol or drugs, driving privileges will be returned immediately. If the person is found guilty, driving privileges will be taken away for an additional period not to exceed one (1) year starting with the initial date driving privileges were revoked. If greater than one year has elapsed between the date of arrest and conviction for DUI, the employee’s driving privileges will be revoked for, at least, an additional 90 days from the date of conviction.  It is the responsibility of the employee to report such an arrest or conviction to his/her supervisor.

1.04 Safety Considerations:
A. Seat belt use is mandatory in all City vehicles. This applies to both the driver and all passengers in seating locations equipped with seat belts.

B. Texting and driving is strictly prohibited. Communication devices should be used by the officer or other passengers when possible.

C. A spotter should be used when backing; when a spotter is unavailable the driver must perform a walk around to look for hazards.

D. Driver must obey all traffic laws during non-emergency operation. Emergency operations of a vehicle can be found under Alabama Law Section 32-5A-7.

E. Only designated “emergency vehicles” should be used for responding to emergency calls, no personal vehicles.

NOTE:  This document is not intended to be legal advice.  It does not identify all the issues surrounding the particular topic.  Public agencies are encouraged to review their procedures with an expert or an attorney who is knowledgeable about the topic. Reliance on this information is at the sole risk of the user.
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